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WHAT IS IMPLICIT
BIAS AND HOW

DOES IT OPERATE?

“IT’S IN THE AIR WE BREATHE”




Cycle of Socialization
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MICROAGGRESSIONS ARE
EXPRESSIONS OF IMPLICIT
BIAS?

Microaggressions are forms of discrimination
that, while small on their own, build up over the
course of a lifetime to make individuals and
groups feel marginalized

Aggressions

Yeah | still have malaria from
the last time someone said
something stupid but well-
Intentioned to me




MICROAGGRESSIONS ARE PARTICULARLY HARD TO ADDRESS

, Which makes them hard to
recognize and easy to trivialize;

, Which leads
offenders to believe they have
done nothing wrong;

in our media and
culture so as to have become
unnoticeable.
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Mitigating Implicit Bias In Mediations

Mediator’s Self-
Assessment:

_ Mapping Our Patterns of
Mediator: Implicit Bias Ground Agreements

Intake Process:

Reflect On Your Reactions ‘
i ) Understanding How Identity,
And Continue Education Culture, Communication or
Go Down The Inner V Conflict Styles May Impact
) ) The Mediation Process
And Continue Self-Education

Looping:

Lookback

Conversation: Group Dynamics

How did it feel to be present Implicit Bias

in this way Power Dynamics

Why Trail:

Ask why something was
important or difficult





https://youtu.be/DWynJkN5HbQ?si=pBo-eWRxDcPjhbdp

